


Overview 

Introduction 

At Cumberland Pharmaceuticals Inc. ("Cumberland" or "the Company") we embrace a culture of 

compliance and as an organization, we are committed to working to the highest ethical standards. We 

operate in a highly regulated field and expect everyone associated with our organization to adhere to 

all of the applicable laws and regulations. 

Cumberland's Standards of Business Conduct and Ethics or "Standards" are a fundamental expression 

of the organization's commitment to a culture of integrity, ethics and compliance with the law. The 

Company values its reputation for integrity, and accordingly, all aspects of our business activity shall 

be conducted honestly and ethically. Cumberland intends that its business practices are compatible 

with the highest legal, economic and social priorities of the United States, as well as any other country 

where it does business. 

Cumberland's Associates (which include Board members and Employees) will not be permitted to 

achieve results at the cost of violation of laws or regulations nor through unscrupulous or unethical 

business dealings. This culture of compliance is evident in the commitments of our Board of Directors 

and Executive Management. 

Cumberland requires that its Associates maintain the highest ethical standards while engaging in any 

business activity inside or outside of the Company that might affect its reputation, legal or financial 

status. It is essential, therefore, that all covered Associates understand and faithfully adhere to these 

Standards. 

These Standards of Business Conduct & Ethics include: 

1. Code of Conduct

2. Compliance with Laws and Regulations

3. Business Practices

4. Conflicts of Interest

5. Reporting Procedures

6 . Acknowledgement

Communication, Training & Accountability 

Cumberland intends to provide regular and effective compliance documentation, education and 

training. To assure that all Associates have access to and are informed of the Standards, the 

Company's Human Resources ("HR") Department will maintain these documents for annual 

distribution. 

Individuals who receive the Standards for the first time will have an opportunity to read and then 

discuss them with the appropriate HR representative. Each individual will then be asked to sign a 

letter of Agreement committing to comply with the Standards as a condition of their appointment or 

employment. All signed letters will also be retained by the HR Department. 
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